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Vision Statement
To keep Nepali Identity alive and vibrant around the world.

Mission Statement

The mission of INLS is to preserve and promote Nepali Identity by uniting people of
Nepali origin around the world through continuous encouragement for promotion of
Nepali languages through writing, reading, publishing, distributing, and translating Nepali
literature; culture, art, music and dance.

Code of ethics
The following are principles of ethical behavior for those affiliated with INLS:

1. Itis the responsibility of the INLS* officials, board members, advisors, and
executive members (to maintain a balance between the need in society to
use a cultural property (Nepali Language, Literature and culture), and to
ensure the preservation of that cultural property*.)

2. All actions of the INLS officials, board members, advisors, and executive
members must be governed by an informed respect for the integrity of the
organization.

3. The INLS officials, board members, advisors, and executive members shall
strive to attain the highest possible standards in all aspects of Nepali
language, literature and culture promotion and preservation, including
publication, education, research, documentation and organizing workshops.

4. The INLS officials, board members, advisors, and executive members must
abide by appropriate Language, Literature and Culture promotion measures.

5. The INLS officials, board members, advisors, and executive members must
recognize their limitations and recognize the special skills, and knowledge of
others.

6. The INLS officials, board members, advisors, and executive members must
be sensitive to other language, literature and culture.

7. The INLS officials, board members, advisors, and executive members must
contribute to the promotion of Nepali language, literature and culture by
sharing information and experience.

8. The INLS officials, board members, advisors, and executive members shall
act with honesty and integrity in all professional relationships, recognize the
rights of all colleagues and respect the mission and the programs of the
organization.

9. The INLS officials, board members, advisors and executive members shall
work towards collaborating efforts with other sister organizations globally.
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10. The INLS officials, board members, advisors, and executive members have
an obligation to comply with and to promote an understanding of this code of
Ethics.

Registration and Tax Exempt Status

INLS HQ is a registered not for profit organization in Washington, DC (USA)
since 1991. It has also acquired a tax exempt status from the Internal Revenue
Services (IRS) in the USA. All other chapters are to follow guidelines provided by
the INLS HQ and are encouraged to register with their local government as a not
for profit tax exempt organization.

Fund Raising
Any fund raising activity by the HQ is to be approved by its executives.
Responsibilities of Executives

The following executive position of the INLS will follow their responsibilities and roles as
defined in the amended bylaws.

President
Vice-President
General Secretary
Secretary
Treasurer

Chief Editor
Executive Members

How to Start a Chapter?

1. Members of the Nepali community around the globe are encouraged to
form INLS chapters in their communities.

2. Community members wanting to form a Chapter of INLS should
discuss it in the community to garner a wider support.

3. After the discussion, they should identify people interested in
volunteering their time to serve as executive members of the Chapter.

4. Then the team can apply to INLS Headquarter Executive Board jointly
for the formal opening of the chapter.

5. INLS Headquarter Executive Board will make a decision within two
weeks and will send the notice of approval or denial.

Responsibilities and expectations of a Chapter

1. All Chapters will adopt INLS'’s vision, missions and objectives.
2. INLS headquarter will provide a general guidelines to its chapters.
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3. INLS headquarter will provide guidelines and resources to implement
its programs through its Chapters around the world.

4. A Chapter should be registered independently as per the law of the
land in which it intends to operate.

5. Chapters will be legally responsible and liable to comply with their local
government regulations for the tax and corporation registration
purposes.

6. It will not be responsible for the financial and other regulatory liability of
its chapters.

7. All Chapters will be run independently by the officials elected by their
members.

Contents on the Website

Chief Editor and Exec Board will be responsible. All changes should be directly
requested through Chief Editor and Chapter’s President or the person assigned for this
task by the executive committee.

Forming and Dissolving a Committee

INLS executive committee and the board of trustee reserves rights to form any
committee and dissolve it. The executive committee and the board of trustee also
reserved rights to approve and dissolve any Chapter.

Appendix C contains INLS HQ Sub-Committee policy.

Annual Programs

Bhanu Jayanti
Devkota Jayanti
Book Award

Poetry Festivals
Writers Workshop
Graduation

Cultural program etc.

NogokrwdhE

Establishing INLS School of Languages and Cultures of Nepal under INLS
Worldwide Nepali Education Program

Community members, organizations or INLS Chapters and regional representatives
should contact INLS Worldwide Nepali Education Program Coordinator at
nepalischool@inls.org to notify their interest in establishing INLS School Languages and
Cultures of Nepal. Coordinator will work with INLS HQ EC to evaluate the request and
provide appropriate response to the requester in timely manner.
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Once request is approved, INLS will provide start-up materials to INLS Chapter or its
regional representative to help establish the School in their community. If there is not an
INLS chapter or regional representative already in the community, INLS HQ will
establish one and start providing materials via Chapter or regional representative.

Collaboration with other organizations
INLS extends its hands to join other non-political organizations to promote its missions in

collaborative nature. For example, it organizes literary festival in the Nepali Conventions
and collaborates with other organizations/foundations/individuals.

Communication within the organization

INLS communicates via emails, web page, magazine, meeting minutes and
official letters.

Establishing Awards and other Incentive Programs

1. Any award and other incentive programs could be founded in collaboration
with other non political organizations, foundations and individuals to
promote INLSs missions.

2. A proper request by sponsor could be submitted to the executive
committee.

3. The executive committee will forward their decision to the Board of
Trustee for a final decision. The executive committee will, among other
things, take in to account the credibility of Sponsor in making such
decision.

4. Such final decision may take up to 6 weeks from the date of request.

5. The sponsor will be required to deposit enough money to sustain such
proposed program for two terms.

6. The Program Administration fee will be assessed based on the
recommendation from the executive committee.

7. Operational details of the Award is described on Appendix A and B.
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